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Glossary of Some Common Terms  
(adapted from https://www.racialequitytools.org/glossary) 
 
Bigotry - Intolerant prejudice that glorifies one's own group and denigrates members of other 
groups. 
 
Discrimination - The unequal treatment of members of various groups based on race, gender, 
social class, sexual orientation, physical ability, religion and other categories. 
 
[In the United States] the law makes it illegal to discriminate against someone on the basis of 
race, color, religion, national origin, or sex. The law also makes it illegal to retaliate against a 
person because the person complained about discrimination, filed a charge of discrimination, or 
participated in an employment discrimination investigation or lawsuit. The law also requires that 
employers reasonably accommodate applicants' and employees' sincerely held religious 
practices, unless doing so would impose an undue hardship on the operation of the employer's 
business. 
 
Prejudice - A pre-judgment or unjustifiable, and usually negative, attitude of one type of 

individual or groups toward another group and its members. Such negative attitudes are typically 
based on unsupported generalizations (or stereotypes) that deny the right of individual members 
of certain groups to be recognized and treated as individuals with individual characteristics. 
 
Privilege - Unearned social power accorded by the formal and informal institutions of society to 
ALL members of a dominant group (e.g. white privilege, male privilege, etc.). Privilege is 
usually invisible to those who have it because we’re taught not to see it, but nevertheless it puts 
them at an advantage over those who do not have it. 
 
Race - A political construction created to concentrate power with white people and legitimize 
dominance over non-white people. 
 
Racial Equity - Racial equity is the condition that would be achieved if one's racial identity no 

longer predicted, in a statistical sense, how one fares. When we use the term, we are thinking 
about racial equity as one part of racial justice, and thus we also include work to address root 
causes of inequities not just their manifestation. This includes elimination of policies, practices, 
attitudes and cultural messages that reinforce differential outcomes by race or fail to eliminate 
them. 
 
Racial Justice [is defined] as the proactive reinforcement of policies, practices, attitudes and 
actions that produce equitable power, access, opportunities, treatment, impacts and outcomes for 
all. 
 
Racism - For purposes of this site, we want users to know we are using the term “racism” 
specifically to refer to individual, cultural, institutional and systemic ways by which differential 
consequences are created for groups historically or currently defined as white being advantaged, 
and groups historically or currently defined as non-white (African, Asian, Hispanic, Native 
American, etc.) as disadvantaged. 



 
That idea aligns with those who define racism as prejudice plus power, a common phrase in the 
field. Combining the concepts of prejudice and power points out the mechanisms by which 
racism leads to different consequences for different groups. The relationship and behavior of 
these interdependent elements has allowed racism to recreate itself generation after generation, 
such that systems that perpetuate racial inequity no longer need racist actors or to explicitly 
promote racial differences in opportunities, outcomes and consequences to maintain those 
differences. 
 
White Privilege - Refers to the unquestioned and unearned set of advantages, entitlements, 

benefits and choices bestowed on people solely because they are white. Generally white people 
who experience such privilege do so without being conscious of it. 
 
Structural White Privilege: A system of white domination that creates and maintains belief 
systems that make current racial advantages and disadvantages seem normal. The system 
includes powerful incentives for maintaining white privilege and its consequences, and powerful 
negative consequences for trying to interrupt white privilege or reduce its consequences in 
meaningful ways. The system includes internal and external manifestations at the individual, 
interpersonal, cultural and institutional levels. The accumulated and interrelated advantages and 
disadvantages of white privilege that are reflected in racial/ethnic inequities in life-expectancy 
and other health outcomes, income and wealth and other outcomes, in part through different 
access to opportunities and resources. These differences are maintained in part by denying that 
these advantages and disadvantages exist at the structural, institutional, cultural, interpersonal 
and individual levels and by refusing to redress them or eliminate the systems, policies, 
practices, cultural norms and other behaviors and assumptions that maintain them. 
 
Interpersonal White Privilege: Behavior between people that consciously or unconsciously 
reflects white superiority or entitlement.  
 

Cultural White Privilege: A set of dominant cultural assumptions about what is good, normal or 
appropriate that reflects Western European white world views and dismisses or demonizes other 
world views.  
 
Institutional White Privilege: Policies, practices and behaviors of institutions -- such as schools, 
banks, non-profits or the Supreme Court -- that have the effect of maintaining or increasing 
accumulated advantages for those groups currently defined as white, and maintaining or 
increasing disadvantages for those racial or ethnic groups not defined as white. The ability of 
institutions to survive and thrive even when their policies, practices and behaviors maintain, 
expand or fail to redress accumulated disadvantages and/or inequitable outcomes for people of 
color. 
 


